LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY

2002-0226

	Contract:
	International Association of Fire Fighters, Local 2595 (Paramedics, Emergency Medical Services)

	
	

	Negotiator:
	Jim Johnson

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The contract provides that a reduction-in-force shall be based on seniority within job classification.

	
	

	· Interest-Based Bargaining:
	The parties employed negotiations utilizing more traditional approaches.



	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract provides vacation accrual commensurate with 24 hour shift work and sick leave cash-out consistent with Title 3 of the King County Code.



	
	

	· Diversity in the County’s Workforce:
	The contract contains a broad equal employment opportunity provision.

	
	

	· Contracting Out of Work:
	Not applicable.

	
	

	· Labor / Management Committees:
	The contract provides for Labor/Management Committee.

	
	

	· Discipline & Grievances:
	The contract provides for a grievance procedure, ending in binding arbitration.

	
	

	· Mediation:
	Not applicable.

	
	

	· Contract Consolidation:
	Not applicable.

	
	

	· Benefits Trust Plan:
	The contract provides for County and Union participation in the Joint Labor Management Insurance Committee.

	
	

	· Health Benefits Cost Sharing:
	The contract provides for County and Union participation in the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Not applicable.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties conferred on a regular basis until an agreement was reached.

	
	

	· Timeliness of Implementation:
	Staff from Human Resources and the Health Department have been working to ensure timely implementation of this Agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract addresses the use of temporary and part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The parties agreed to incorporate the provisions of King County’s Family and Medical Leave Ordinance into this contract.
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