KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	King County Police Officers Guild (King County Sheriff's Office) Memorandum of Agreement regarding interpretation of Article 22 (Civilian Review) of the 2008-2012 Collective Bargaining Agreement

	
	



	Term of Contract:
	January 1, 2009 through December 31, 2012

	
	

	Description of Work Performed by bargaining unit members:
	All deputies and sergeants in the King County Sheriff’s Office.

	
	

	Negotiator:
	Deborah Bellam


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The underlying agreement provides for seniority-based reduction in force.

	
	

	· Interest-Based Bargaining:
	Not applicable.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The underlying agreement provides for King County standardized leave plans.

	
	

	· Diversity in the County’s Workforce:
	The underlying agreement does not contain specific language related to diversity in the county’s workforce.

	
	

	· Contracting Out of Work:
	Not applicable.

	
	

	· Labor / Management Committees:
	The underlying agreement contains new language creating a Labor Management Committee that will meet bi-monthly.

	
	

	· Discipline & Grievances:
	The underlying agreement contains language that requires just cause for discipline.

	
	

	· Mediation:
	The underlying agreement contains new civilian review language which allows for mediation for certain disputes upon agreement of all parties.

	
	

	· Contract Consolidation:
	The underlying agreement contains two classifications, deputies and sergeants in the King County Sheriff’s Office.

	
	

	· Benefits Trust Plan:
	The underlying agreement does not include a benefits trust plan.

	
	

	· Health Benefits Cost Sharing:
	The underlying agreement provides that King County Police Officers Guild members will participate in the Healthy Incentive Plan.

	
	

	· Release Time:
	Employees were released during the work day as needed for collective bargaining relating to the underlying agreement.

	
	

	· Timeliness of Labor Contract Negotiations:
	For the underlying agreement, the parties began bargaining almost one year prior to expiration and concluded halfway through the following year.

	
	

	· Timeliness of Implementation:
	Not applicable.

	
	

	· Use of Temporary and Part-Time Employees:
	The underlying agreement does not cover temporary or part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The underlying agreement  language provides standardized King County leave benefits to King County Police Officers Guild members.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The underlying agreement allows for change to bi-weekly pay.

	
	

	· Interest Arbitration Eligible:
	All members are uniformed, fully commissioned police officers and eligible for interest arbitration.

	
	

	· No strike provision:
	There is a “no strike provision” in the underlying agreement.

	
	

	· additional leave provisions:
	The underlying agreement provides for special sick leave for work-related injuries.

	
	

	· Hours of Work:
	These employees work a variety of shifts with the most common being 5/2, 5/3, 4/10 and 5/8.

	
	

	· Performance Evaluations:
	The underlying agreement includes language regarding performance evaluations, which requires yearly evaluations that may be used in promotion and transfer decisions.
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