KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

INTEREST ARBITRATION AWARD AGREEMENT SUMMARY

	Contract:
	King County Corrections Guild (Department of Adult and Juvenile Detention)

	
	



	Term of Contract:
	January 1, 2007, through December 31, 2010

	
	

	Description of Work Performed by bargaining unit members:
	The employees covered by this award agreement occupy the classifications of Corrections Officers and Corrections Sergeants.  These employees are responsible for the safety and security of the King County Corrections Facility in downtown Seattle and the Norm Maleng Regional Justice Center in Kent.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff will be conducted in accordance with seniority within the Department and classification.

	
	

	· Interest-Based Bargaining:
	The parties commenced negotiations in a facilitated interest-based bargaining process.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation and sick leave accruals and cash out are consistent with county guidelines.

	
	

	· Diversity in the County’s Workforce:
	The award agreement contains a comprehensive non-discrimination clause.

	
	

	· Contracting Out of Work:
	The contracting out of the work of the bargaining unit is not addressed.

	
	

	· Labor / Management Committees:
	Management and the Guild have historically conducted regular Labor/Management meetings and the award agreement facilitates continuation of these meetings.

	
	

	· Discipline & Grievances:
	A just cause standard applies to all discipline and the parties have a progressive grievance procedure to address disputes, culminating in binding arbitration.

	
	

	· Mediation:
	The award agreement adds clarifying language that the parties can utilize mediation for resolution of disputes after Step 2 of the grievance procedure.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Health benefits are offered consistent with the agreements of the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	The award agreement allows for release time for participating Guild members to attend Labor Management meetings and for reasonable amounts of time with prior approval to address issues with management and members.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties commenced an interest-based bargaining process in November 2006, which eventually became mediated bargaining.  The process ultimately culminated in an interest arbitration hearing March 16 – 19, 2009, with an interest arbitration award issued on June 15, 2009.

	
	

	· Timeliness of Implementation:
	Implementation of the interest arbitration award will be implemented as soon as practical.

	
	

	· Use of Temporary and Part-Time Employees:
	The use of temporary and/or part-time employees is limited due to the nature of the work of Corrections Officers and Corrections Sergeants.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Use of leave for personal and family medical purposes is consistent with county guidelines.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The award agreement contains a provision for the full implementation of bi-weekly pay.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is interest arbitration eligible and this award agreement is a product of interest arbitration.

	
	

	· No strike provision:
	The award agreement contains an article prohibiting work stoppages.

	
	

	· additional leave provisions:
	The award agreement restricts the previously unlimited holiday leave bank by placing a cap of 40 hours carry over.  Employees are not able to accrue any additional holiday leave hours until their accrual is reduced to below 40 hours.

	
	

	· Hours of Work:
	The award agreement provides for a 40 hour, 50 minute work week (5 days of 8 hours, 10 minutes).

	
	

	· Performance Evaluations:
	The award agreement provides for the ability to evaluate employees.
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