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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	International Brotherhood of Electrical Workers, Local 77 (Department of Transportation, Transit)


	Labor Negotiator

	David Levin




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	[bookmark: _GoBack]N/A



	Six Point Summary of changes to the attached agreement:

	1.  The 2015-2018 collective bargaining agreement (CBA) between the parties contains a wage reopener for 2017 and 2018.  This retransmittal of the CBA contains the negotiated wage rates for 2017 and 2018 and a partial adoption of the Master Labor Agreement.


	2.  Wage rates for 2017 will be increased retroactively to January 1, 2017, reflecting a 2.25% cost-of-living increase and a 0.75% market-based adjustment.


	3.  Wage rates for 2018 will be increased retroactively to January 1, 2018, reflecting a 2.7% cost-of-living increase and a 0.3% market-based adjustment.


	4.  The new CBA adopts approximately 20 standard contract provisions from the Master Labor Agreement.


	5.  


	6.  
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