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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Council of County and City Employees, Council 2, Local 2084SC-S (Superior Court - Supervisors (Wages Only))



	Labor Negotiator

	Lance King




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Most terms and conditions are continued unmodified from the prior agreement.  Language related to Vacation, Sick Leave and Holidays were changed to comport with how they have been historically administered, and because there is a need to change the language to comply with moving to a common payroll system.


	2.  In 2013 and 2014, employees are eligible to receive 95% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).  Zero floor and no ceiling.  This was previously agreed to in the memorandum of agreement negotiated with the Union Coalition regarding zero COLA for 2011 and follows the standard County settlement agreed to with other labor organizations.
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