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Office of Labor Relations Staff Report

	CBA:
	Puget Sound Police Managers Association - Majors Bargaining Unit, providing for their wages, hours and other terms and conditions of employment for the period of January 1, 2019, through and including December 31, 2020.

	County Negotiator.:
	Bob Railton (OLR) & Patti Cole-Tindal (KCSO)

	Union Negotiator:
	Theodore Boe & Dave Jutilla (PSPMA-Majors Union Representatives)
Captain Jose Marenco (PSPMA, Union President)



UNIT OVERVIEW (agency(s), union, number and types of employees, description of key services provided)

Proposed Ordinance 2020-0158 would approve a collective bargaining agreement (CBA) between King County and the Puget Sound Police Managers Association (PSPMA)  for Majors in the King County Sheriff’s Office for the period of January 1, 2019 through December 31, 2020.[footnoteRef:1] Majors are fully commissioned law enforcement officers and serve as Police Chiefs for contract partners, unincorporated precinct commanders, and Internal Investigation commanders.  These employees provide valuable command level management and are important representatives to the communities served by the Sheriff’s Office. [1:  The terms and conditions of this collective bargaining agreement aligns significantly with a similar PSPMA agreement with the Sheriff Office Captains which the Council adopted with Ordinance 18704 in April 2018.] 


BARGAINING HISTORY (start, mediation, TA, Unit ratification)

· January 2019 – Parties began negotiations
· May 2019 – Tentative-tentative agreement reached
· June 2019 – Membership accepts tentative-tentative agreement; parties agree to hold agreement in abeyance pending outcome of the County’s bargaining with the King County Police Officers Guild 
· February 2020 – Parties finalize the terms of the tentative agreement

SUMMARY OF KEY CHANGES (describe the change, the why, the cost as appropriate)

1. Contract Term:  January 1, 2019, through and including December 31, 2020
2. Compensation Changes:
a. General Wage Increases: The agreement establishes a salary differential over the captains’ top step of 18 percent for 2019 and 23 percent for 2020.[footnoteRef:2]  Additionally, majors are no longer eligible for the County’s merit pay of 5 percent over top step beginning in 2020. [2:  According to the Executive, this CBA establishes a percentage salary differential for Majors over the salaries paid to Captains, whom report to the Majors.  General wage increases (GWI) for the negotiated CBA were determined by the GWI negotiated for the Captains CBA, which in turn is determined by the GWI increase negotiated for the Sheriff Deputies and Sergeants.  The Executive notes that “ensuring that the same GWI is provided to all represented levels of management, deputies, and sergeants is an efficient approach to negotiations.”] 

3. Insured Benefits: The majors will receive the same insured benefits agreed to by the King County Police Officers Guild (KCPOG) in their CBA adopted with Ordinance 19084.[footnoteRef:3]  The KCPOG agreement changed the co-share costs for insured plans for the 2020 and 2021 benefits years for represented employees. [3:  Adopted in Ordinance 19084, March 28, 2020.] 

4. Changes to Working Conditions: The majors also agree to adopt the same terms and conditions for civilian review by the Office of Law Enforcement Oversight as agreed to by the KCPOG in Ordinance 19084.
5. Additional Changes required by law/contract standardization:  
a. This agreement modifies contract terms to address changes to state laws impacting union membership, sick leave and medical leave.  
b. This agreement adopts the standardized bereavement leave and state paid family medical leave provisions with those in the Coalition of Unions under the Master Labor Agreement.  
INVITED (negotiator, union representative, agency representative)

Bob Railton (King County, Labor Negotiator)
Major Theodore Boe (PSPMA-Majors Union Representative)
Captain Jose Marenco (PSPMA, Union President)
Chief Patti Cole-Tindall (KCSO Representative)

ATTACHMENTS

1. Transmittal Letter
2. Fiscal Note
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