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LETTER OF UNDERSTANDING

December 18, 2000

Mr. Clem Edwards
Staff Representative
Washington State Council of County

and City Employees, Local 1652R
P.O. Box 750

Everett, WA  98206-0750
RE:
Information Systems Professional IV and Assistant Librarian Accretion

Dear Mr. Edwards:

Two Information Systems Professional III (“ISP III”) positions in the Department of Natural Resources, Industrial & Hazardous Waste Units of the Business Services Section that were represented by the Washington State Council of City and County Employees, Local 1652R were reallocated into the Information Systems Professional IV (“ISP IV”) classification during King County’s classification/compensation process.  One of these positions was held by Elmer Pacardo, a current employee in the Industrial and Hazardous Waste Unit of the Business Services Section of the Department of Natural Resources.  The other position was held by Tom Mortinger, a former employee of the Hazardous Waste Unit who left the County’s employment on August 6, 1999.

On August 14, 2000, the union also requested that one Assistant Librarian position in Industrial and Hazardous Waste also be accreted into the existing bargaining unit.  Alyssa Sampson was hired into this position on September 11, 2000 at $18.56 per hour and currently holds the position within the department.  

The union has requested that these new ISP IV positions and the Assistant Librarian position in Industrial and Hazardous Waste be accreted into the existing bargaining unit.  King County agreed to voluntarily accrete the two ISP IV positions and the Assistant Librarian position within the WSCCCE Local 1652R bargaining unit in the Industrial & Hazardous Waste Units.

The parties, Clem Edwards, representing WSCCCE, Local 1652R, and Kimberley Lew, representing King County, have negotiated all mandatory subjects of bargaining concerning the ISP IV position and the Assistant Librarian position.  Through this letter, King County and WSCCCE Local 1652R agree to accrete these new positions into the existing Local 1652R bargaining unit within the Industrial and Hazardous Waste Units of the Business Services Section in the Department of Natural Resources according to the terms outlined below:


♦  The ISP IV classification in Industrial & Hazardous Waste shall be compensated at Pay Range 63 of the 2000 County 10 Step salary plan.


♦  The effective date of pay range adjustments for the two ISP IV positions shall be retroactive to January 1, 1998.



►  Elmer Pacardo shall receive retroactive pay from January 1, 1998 to current.  The step placement methodology to be used to place Mr. Pacardo into the new pay range is as follows:

1. Look at Mr. Pacardo’s pay rate in 1997 and then look at the 1997 County 10 Step salary plan and place Mr. Pacardo at the next closest pay step without a decrease in pay.

2. On January 1, 1998, move Mr. Pacardo to the 1998 County 10 Step salary plan at the predetermined step from his 1997 pay rate.

3. On January 1, 1999, move Mr. Pacardo to the 1999 County 10 Step salary plan at the predetermined step from his 1998 pay rate.

4. On January 1, 1999, Mr. Pacardo will receive a step increase on the 1999 County 10 Step salary plan.

5. On January 1, 2000, move Mr. Pacardo to the 2000 County 10 Step salary plan at the predetermined step from his 1999 pay rate.

6. On January 1, 2000, Mr. Pacardo will receive a step increase on the 2000 County 10 Step salary plan.

►  Tom Mortinger shall receive retroactive pay from the date he left the County’s employment back to January 1, 1998.

♦
The Assistant Librarian classification in Industrial & Hazardous Waste shall be compensated at Pay Range 51 of the 2000 County 10 Step salary plan.

♦
The effective date of pay range adjustments for the Assistant Librarian shall be proactive from the effective date of this agreement.


♦
Alyssa Sampson shall be placed at the next closest pay step without a decrease in pay on the 2000 County 10 Step salary plan, Range 51.


♦
All terms of the collective bargaining agreement shall apply to these positions.


♦  This agreement is effective upon signature by all parties and is the full and complete agreement on matters concerning the Assistant Librarian and ISP IV classifications except that the collective bargaining agreement is incorporated into this agreement.

Sincerely,

Kimberley M. Lew

Labor Relations Analyst

By signing below, I understand and concur with all terms outlined above:

	
	
	

	Clem Edwards

Staff Representative

Washington State Council of County

and City Employees, Local 1652R
	
	Date


	
	
	

	Sam Pailca

Manager
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