Contract Consistency with Adopted Labor Policies

	Contract:
	Professional and Technical Employees, Local 17 (Departments: Public Health, Community and Human Services) and two Memoranda of Agreement [060]

	
	



	County Department(s):
	Public Health, Community and Human Services

	Term of Contract:
	January 1, 2013, through December 31, 2014

	County Negotiator:
	Andre Chevalier


	Labor Policy
	Is Contract Consistent with Adopted Labor Policies? If not, please explain.

	Contract Consolidation
	Yes

	Diversity
	Yes

	Project Labor Agreements
	N/A

	Performance Evaluations
	Yes

	Continuous Improvement
	Yes

	Labor-Management Committees
	Yes

	Labor-Management Partnerships
	Yes

	Mediation
	Yes

	Binding Interest Arbitration
	Yes

	Interest-based Bargaining
	Yes

	Timeliness of Negotiations
	No:  Formal contract negotiations began two months after expiration of prior contract which expired 12/31/12.   Commencement of negotiations on successor agreement was subject to Union ratification of a wage reopener under the prior contract.  The Union voted in November of 2012 on the tentative agreement of the wage reopener.  The Union vote resulted in the rejection of the parties’ tentative agreement regarding the wage reopener.  The parties informally negotiated over how to proceed on the rejected wage reopener and successor agreement.  Formal negotiation of the successor agreement began in March of 2013.

	Compensation
	Yes

	Overtime
	Yes

	Benefits
	Yes

	Reduction-in-Force
	Yes

	Contracting Out of Work
	Yes

	Use of Temporary and Part-time Employees
	Yes

	Civilian Oversight of Sheriff’s Office
	N/A

	Sheriff’s Office Implementation of Report Recommendations
	N/A

	Legislative Branch Employees and Officials
	N/A
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