
[image: image1]
Metropolitan King County Council

Committee of the Whole

Staff Report

	Agenda item No:
7
Ordinance No:
2009-0388

	Date:
July 1, 2009
Prepared by:
Mike Reed



SUBJECT:  An ordinance approving a new collective bargaining agreement and memoranda of agreement between King County and the International Federation of Professional and Technical Engineers, Local 17 (Supervisors), representing supervisory employees in the Department of Executive Services, the Department of Transportation, and the Department of Natural Resources and Parks.

SUMMARY:  Proposed Ordinance 2009-0388 would approve a new collective bargaining agreement (CBA) and two Memoranda of Agreement (MOA) with the International Federation of Professional and Technical Engineers, Local 17 (Supervisors).  The CBA and MOA cover the period January 1, 2009 through December 31, 2011.  It is noted that the previous agreement ran for a period between January 1, 2005 and December 31, 2007; this current proposal will be the first agreement since the expiration of the previous agreement on December 31, 2007.  Bargainers indicate that the delay in proposing a new agreement resulted from the departure of a bargaining representative for the union and the process to replace that representative, as well as the challenges addressed in the negotiations themselves, particularly related to compensation.  
The Bargaining Unit at a Glance 

This agreement covers 47 employees in Department of Executive Services, the Department of Transportation, and the Department of Natural Resources and Parks.  As the transmittal letter notes, “The employees in this bargaining unit are in the supervisor classifications and are responsible for…supervision of one or more trades in a work group and the management, administration and allocation of trade worker groups…” 

Consistency with Labor Policies 

The proposed CBA and MOA appear consistent with adopted labor policies.

Performance Evaluations  The language of the CBA does not speak specifically to performance evaluations; however, according to the Executive, employees within this bargaining unit receive regular performance evaluations. 
New CBA Provisions 

Bereavement Leave—Existing bereavement leave language, which authorizes three days of bereavement leave per year, is modified to authorize three days of bereavement leave per occurrence.  

COLA— The agreement provides that, for 2009 and 2010 wages will be increased by 90% of the CPI-W All Cities, September to September, with a minimum of 2% and a maximum of 6%.  In 2010, the parties will reopen negotiations for the purpose of negotiating a COLA for 2011.  For the period following the expiration of the previous agreement on December 31, 2007 through the start of the current proposed CBA, a separate Memorandum of Agreement, summarized below, was signed.  
Overtime—This bargaining unit has not traditionally included hourly employees within its membership; the addition of a number of employees within the bargaining unit who are paid on an hourly basis led the parties to agree on new language in the agreement for overtime pay, which applies specifically to hourly employees.  The language provides that hours worked in excess of forty hours constitutes overtime; overtime compensation is paid at 1.5 times the employee’s regular hourly rate.  
After Hours Support--Language is added to address the time during which an employee is required to be able to report to work, in a timely manner, beyond regular shift requirements.  For Physical Call-out, where an employee is called and returns to the work site after completing the regular shift, if the overtime exceeds two hours, the hours worked will be compensated at overtime rates, including travel time to and from the employee’s residence.  Where an employee is called to perform duties via telephone, facsimile, computer or similar electronic device, the work is to be paid at overtime rates if the work time exceeds specified periods.  Employees on standby status will be compensated at 10% per hour for all hours spent on standby.  

Work Schedule Change--Language is added to clarify the requirement for notice to employees prior to a change in work schedules; at least 14 days notice is required specifically for changes to the employee’s regular work schedule. 

FLSA-Exempt Employees--Those employees  that are exempt from the Fair Labor Standards Act do not receive overtime payment required under that act; FLSA- exempt employees will receive at least five, rather than three days of “Executive Leave” each calendar year.  
Alternative Workweek--Provision for alternative workweeks and flex workweeks are included, subject to written agreement between the manager and the employee prior to implementation.  
Grievance--Current language provides that a grievance must be presented in writing within ten days after the occurrence of a grievable incident to be considered ‘timely’; that language is modified to provide for a fifteen day period for notifying a supervisor in writing for a grievance to be considered ‘timely’.  
Fiscal Note 

As shown in Table One, the Executive projects the cost of implementing this MOA will include retroactive expenses of $316,204 for 2008 and half of 2009;  just under $190,000 for the remainder of 2009; and just over $109,000 in 2010.
Table One
Cost to Implement
	Fund Code
	Department (ARMS/IBIS)
	Retro (2008 + 1/2 of 2009)
	2009
	2010

	1030
	Roads
	
$
89,663
	
$
53,860
	
$
30,912

	4040
	DNRP – Solid Waste
	
$
55,794
	
$
33,515
	
$
19,236

	4290
	Airport
	
$
11,582
	
$
6,957
	
$
3,993

	5511
	FMD – Internal SVC 
	
$
80,696
	
$
48,473
	
$
27,821

	5570
	Eqpt Repair & Replacemnt
	
$
48,028
	
$
28,850
	
$
16,558

	5580
	Motor Pool
	
$
11,933
	
$
7,168
	
$
4,114

	1451
	Parks Operating Levy
	
$
18,508
	
$
11,118
	
$
6,381

	
	
	
$
316,204
	
$
189,941
	
$
109,015


INVITED:  

Alex Golan, County Bargaining Representative

Jacob Metzger, Labor Representative, International Federation of Professional and Technical Engineers, Local 17
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1. Proposed Ordinance 2009-0388, with attachments
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3. Transmittal letter dated March 4, 2009
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