KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Supervisors - Departments: Executive Services (Facilities Management Division), Natural Resources & Parks, Transportation) and two Memoranda of Agreement

	
	



	Term of Contract:
	January 1, 2009, through December 31, 2011

	
	

	Description of Work Performed by bargaining unit members:
	The responsibilities include performing the day-to-day supervision of one or more trades in a work group and the management, administration and allocation of trade worker groups for a facility, a group of facilities or multiple work locations within the Department of Executive Services, the Department of Natural Resources and Parks, and the Department of Transportation.

	
	

	Negotiator:
	Lance King

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reduction in force is by position.  The positions to be laid-off are at the sole discretion of management.  Senior employees whose position is eliminated may bump the least senior employee in the same classification within his/her division, if qualified, or bump into a lower paid classification in his/her division, if qualified.

	
	

	· Interest-Based Bargaining:
	The parties utilized interest-based bargaining techniques.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation/Sick leave accrual and cashout is as provided in the King County Code.

	
	

	· Diversity in the County’s Workforce:
	The collective bargaining agreement contains a comprehensive anti-discrimination provision.

	
	

	· Contracting Out of Work:
	The collective bargaining agreement’s Management Rights clause allows the county to contract out work.

	
	

	· Labor / Management Committees:
	The contract provides for a Labor Management Committee.

	
	

	· Discipline & Grievances:
	The contract provides for a just cause standard for discipline and contains a grievance and binding arbitration process.

	
	

	· Mediation:
	The contract provides for optional mediation.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Employees receive health benefits through the Joint Labor Management Insurance Committee agreement.

	
	

	· Release Time:
	Employees were provided release time to participate in negotiations consistent with the Council’s policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations for this agreement began several months prior to the expiration of the contract.

	
	

	· Timeliness of Implementation:
	The agreement will be implemented in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employment is in accordance with King County Code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The agreement is consistent with the law and county provisions on medical and family leave.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement allows the county to implement a biweekly pay plan.

	
	

	· Interest Arbitration Eligible:
	This unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The contract contains a standard no-strike provision.

	
	

	· additional leave provisions:
	Regular leave eligible employees receive a guarantee of at least five days of Executive Leave during the calendar year.

	
	

	· Hours of Work:
	The establishment of work schedules is vested solely within the purview of the county.

	
	

	· Performance Evaluations:
	There is no specific language related to performance evaluations; however, employees receive regular evaluations.
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