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February 13, 2019


The Honorable Rod Dembowski
Chair, King County Council
Room 1200
C O U R T H O U S E

Dear Councilmember Dembowski:

The enclosed ordinance, if approved, will ratify the Technical Employees’ Association (Wastewater Treatment Division, Department of Natural Resources and Parks, Supervisors and Staff) collective bargaining agreement with King County for the period of January 1, 2017, through December 31, 2020, which will enable the County to pay fair wages and benefits.  This agreement covers approximately 243 employees.

The employees in the staff and supervisors bargaining units provide the technical skills related to the planning, design, engineering and construction of King County’s wastewater treatment services.  King County’s facilities are the most sophisticated wastewater treatment facilities in the northwest region of the United States and our facilities provide wastewater treatment services to the largest population in the region.

This provides an equitable and fair compensation packages that is financially sustainable.  The notable changes include a salary range increase for five classification series, and the unit agreeing to rejoin the Joint Labor Management Insurance Committee and receive the same insured benefits most of the County’s employees enjoy under the benefits Agreement.  In addition, the general-wage-increases the unit agreed to are 2.25% for 2017, 2.88% for 2018, 3.47% for 2019 and 3% for 2020.

This agreement contains significant improvements in efficiency, accountability and productivity for the County by advancing the following objectives:
For example:
· Incorporates several sought-after County standards including, bereavement leave, Paid Parental Leave, Volunteer Leave, and concurrence of family and medical leave laws.
· Modifies the condition of union membership to comport with law.
· Incorporates provisions of the state’s sick leave, and paid family and medical leave laws.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help King County residents by furthering the objectives of the County’s Strategic Plan through increased efficiencies to contract administration, attracting well qualified employees, and supporting the high quality services provided by the Wastewater Treatment Division.

If you have questions, please contact Megan Pedersen, Director, Office of Labor Relations, at 206-263-2898.

Sincerely,



Dow Constantine
King County Executive
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