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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Nurses Association (Staff Nurses - Departments: Public Health, Adult and Juvenile Detention (Juvenile Detention)) and Memorandum of Agreement


	Labor Negotiator

	Alex Golan



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? X1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  The wage settlement includes re-openers on COLA, step increases and longevity premium, and a provision for increases to bilingual premiums in the event other employees in Public Health receive such increases.


	2.  The contract contains new language requiring written justification for rescissions or denials of requests for alternative work schedules, and the parties have agreed to conduct a study of clinic hours and the impacts and options of alternative work schedules in relation to serving their respective communities.


	3.  The contract clarifies that positions assigned to work in the correctional facilities must obtain and maintain security clearance to those facilities as a condition of employment.


	4.  The parties have agree to language clarifying the application of the just cause standard, including the option of demotions, to the disciplinary process, and have added language which streamlines the early stages of the grievance resolution process.


	5.  The agreement contains language clarifying and simplifying the payment of shift premiums on “actual hours worked” rather than a “majority of hours” basis.


	6.  New language has been added to provide for reduced staffing on holidays in the Juvenile Division of the Department of Adult and Juvenile Detention.
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