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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Technical Employees Association (Department of Transportation - Supervisors, Interest Arbitration) and two Memoranda of Agreement



	Labor Negotiator

	David Levin




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  x2
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  This package of agreements follows an interest arbitration decision and award from January 2005 that had the effect of concluding the initial contract negotiations with the two TEA bargaining units in the Transit Division.  This package includes the first complete agreements that have been successfully negotiated with the Technical Employees Association, for the Transit Supervisors unit.



	2.  These agreements only cover the Transit Supervisors unit in TEA.  The terms and conditions of employment for this unit were previously covered by a collective bargaining agreement that covered both the Supervisors and Staff.  The Supervisors have voted to ratify this agreement and the Staff has chosen to reject it and conclude bargaining through the interest arbitration process.  The county and the Supervisors were able to conclude negotiations once the Supervisors bargaining unit was willing to accept key county proposals that conformed with important county policy.



	3.  A memorandum of agreement provides terms by which these employees will be moved to the King County Squared Table and the standard county COLA formula.



	4.  This memorandum of agreement also provides for the acceptance of the 2005 revision of the King County Personnel Guidelines following targeted negotiations that will end by October 31, 2007.



	5.  The bargaining unit will move to the county’s standard health, vision, and dental plans.



	6.  The parties have negotiated housekeeping provisions to the contract, including the removal of references to the Staff unit.
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