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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Wastewater Treatment Division, Supervisors - Department of Natural Resources and Parks) and two memoranda of agreement ((1) Addressing The 2011 Budget Crisis; (2) Transfer Procedures)


	Labor Negotiator

	Robert Railton



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? X2
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Adds management rights provision.



	2.  Eliminates productivity initiative contract provisions; except, as it pertains to “grandfathered” employees.


	3.  Reduces annual cash-out of Benefit Time from up to 120 to up to 40 hours for new hires and employees who promote; except, for employees in the classification of Wastewater Treatment Supervisor on rotating shift which can cash-out up to 80 hours.


	4.  Eliminates medical arbitration provision.



	5.  Adjusts one wage range for four classifications based on market.

Classification Title

Wage

Range

Wage Range
1/1/12*

Process Control Supervisor

70

71

Safety and Health Supervisor

68

69

Wastewater Maintenance Supervisor

68

69

Wastewater Treatment Supervisor

68

69



	6.  Adds final grievance step for the Director of Labor Relations.
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