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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

STAFF REPORT

AGENDA ITEM:  6
DATE:  February 15, 2005
PROPOSED NO:  2004-0532
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement and one memorandum of agreement negotiated by and between King County and Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 representing employees in the department of assessments; and establishing the effective date of said agreement.
SUMMARY:  The ordinance would approve a new Collective Bargaining Agreement (CBA) with Teamsters, Local 763 covering approximately 140 employees working in the Department of Assessments, in 17 classifications.  

Time period covered – The CBA runs from January 1, 2004 through December 31, 2006.  

Work Performed – The employees in this bargaining unit provide a range of services as stated in the transmittal letter.  “The employees covered by this agreement determine the value of commercial and residential property in King County for assessment purposes; defend appraisals before the Board of Equalization and/or the State Tax Appeals Board; collect, analyze and maintain data related to residential and commercial property assessments.  They also identify and value new construction, which yields several million dollars in additional revenue for King County and the various taxing districts.”  

Labor Policies – The CBA appears to fall within adopted labor policies and classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible.
Cost of Living Adjustments – The CBA calls for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for each year of the agreement.  There is a floor of a two percent COLA increase and a ceiling of six percent.
Range Increases – Appendix A to the agreement provides a two-range increase for all classifications.  The Executive and the Assessor support this change due to the difficulty of recruiting new employees and based on a market comparison.  
Bi-weekly Payroll Provision – A separate Memorandum of Agreement allows the County to implement bi-weekly payroll but must provide 90 days notice and bargain the effects of implementation.  

Education Premium Pays – For quite some time the CBA has provided additional pay of $20 per month per class for employees who complete courses related to their job.  Similarly, previous CBAs provided $75 per month for professional designations.  In no case shall the total compensation for coursework or designations exceed $200 per month per employee.  A new provision of this CBA is that in order to receive the premium pay for coursework, employees must repeat the course(s) every 10 years or lose the premium pay for the course(s).
Wellness Incentive – A longstanding provision the CBA has been the ability to covert some sick leave into vacation time.  The proposed agreement increases the amount of sick leave time that can be converted to vacation as shown in the following table.  
	Sick Leave Hours Used

In A Calendar Year
	Sick Leave Hours Accrued Which May Be Converted to Vacation Hours in the Following Year

	No Change
	Old
	New

	35.00 - 26.50
	8.75
	13.5

	26.26 - 17.75
	13.00 
	19.5

	17.50 – 9.00
	17.50
	26.25

	8.75 – 0.00
	26.25
	39.5


A total of 18 collective bargaining agreements have sick leave incentive programs.  The program negotiated in this agreement would be the most generous one that the County has.  
Accreditation – For the first time, the CBA clarifies that residential and commercial appraisers must obtain and maintain the Washington State Accreditation for Assessors as a condition of employment.  Failure to do so is just cause for termination.  The agreement also spells out pay increases that will be implemented for employees who are accredited.  

Hours of Work– Two basic schedules are available to employees, each 35 hours per week.  The first is five consecutive seven-hour days.  The second schedule is four consecutive 8.75-hour days.  Most employees work the four-day schedule. 
Fiscal Note –The cost accrued to implement the CBA for 2004 is just over $517,000.  The 2004 costs cover a full year of retroactive COLA and the Range increases.  This is significantly more than the cost shown in the fiscal note for 2005 and 2006 of approximately $205,500 and $211,000 respectively since the last two years involve only COLA costs.  In point of fact, the 2004 and 2005 costs will all be paid in 2005, totaling about $723,000.  A supplemental appropriation ordinance for $517,000 to fund this agreement has been referred to the Budget and Fiscal Management Committee.
INVITED:  
Karen Place, Labor Negotiator, Labor Relations, DES

Robert McCauley, Business Representative, Teamsters, Local 763

Nancy Buonanno Grennan, Manager, Labor Relations, DES

Kathleen Oglesby, Labor Liaison, Executive Office
ATTACHMENTS:  

1. Proposed Ordinance 2004-0532
2. Fiscal Note

3. Transmittal letter dated November 5, 2004
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