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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Public Safety Employees Union (Non-Commissioned - Department of Adult and Juvenile Detention)



	Labor Negotiator

	Deborah Bellam




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  This agreement provides for the standard King County COLA in 2009 (4.88%) and 2010.  The agreement also contains reopener language regarding COLA for 2011 and 2012.


	2.  This agreement provides for a one-range market-based wage increase for about 31 Corrections Technicians and for about nine Community Corrections Caseworkers effective July 1, 2009 and a second one-range market-based increase for Corrections Technicians effective July 1, 2010.



	3.  This agreement clarifies rules relating to the assignment of mandatory overtime.



	4.  This agreement reaffirms King County's right to propose changes to Personnel Rules and to establish and implement performance review systems.



	5.  This agreement incorporates several longstanding Memoranda of Agreement into the collective bargaining agreement, either into the body of the collective bargaining agreement or as appendices.



	6.  
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