


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Public Safety Employees, Local 519 (Non-Commissioned) and three Memoranda of Understanding



	Labor Negotiator

	Deborah Bellam




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? x3
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Wage increases:  Standard King County COLA for all members of bargaining unit effective 1/1/2006, 1/1/2007 and 1/1/2008.



	2.  Wage increases:  1-range market adjustments for three classifications.



	3.  Compensatory time to be awarded at management’s discretion.



	4.  “Technological call-out” for Sheriff’s Office information technology employees who are placed on call and required to log on to a computer was negotiated to ensure continuous information technology support without paying an “on-call” or standby premium.



	5.  The previous contract had contained three separate Executive Leave provisions.  The language negotiated in this successor agreement provides for consistency and eliminates a cash-out provision that had previously existed.



	6.  Wage audit and survey:  The County will audit and conduct wage surveys on a short list of Sheriff Office job classifications during the life of this agreement.
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