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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

REVISED STAFF REPORT

AGENDA ITEM:  
DATE: April 15, 2002
PROPOSED NO: 2002-0149
PREPARED BY: Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Local 1652M Washington State Council of City and County Employees, Council 2 (WorkSource), representing employees in the department of community and human services; and establishing the effective date of said agreement.
Committee Action:  At its April 9, 2002 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council without recommendation.  The reason no recommendation was made is because Councilmembers asked for a spreadsheet showing that the cost of WorkSource program is fully covered by a federal grant.  That information will be provided prior to the April 15 Council meeting.  
SUMMARY:  The proposed ordinance would approve a three-year labor agreement with Local 1652 M, Washington State Council of City and County Employees, Council 2.  The proposed agreement covers 30 employees in the Department of Community and Human Services.  This is a new contract for King County and results from the transition of WorkSource workers from the former Seattle-King County Private Industry Council.  These employees are involved in a range of activities related to finding jobs and providing training for lower-income residents and displaced workers of King County.  Specifically union members find job openings, help arrange interviews, train workers, manage caseloads, develop programs and perform administrative functions.
Key Contract Elements – In general, the proposed contract falls within the labor policy guidance established by the Council, with the exception of labor policy one on the Labor Policy Summary Table (Attachment 3), which we are still researching to understand.  

Wage Adjustments - The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2001.  This is a 3.11 percent increase for 2001 and a 2.32 percent increase for the current year.  A 2.8 percent increase is projected for 2003.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – Because this is a new bargaining unit for King County, it does not yet incorporate the ten-step “squared” table that has become standard for County workers.  Article 8, Section 8 of the contract calls for the union and the County to engage in negotiations to include the bargaining unit in the Class/Comp Project.
Labor Management Committee – The contract establishes a labor management committee per County labor policy.

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.

Bereavement Leave – Employees may have up to three days of bereavement leave with pay, per year.  For additional occurrences of bereavement, employees may use sick leave or leave without pay.
Leave for School Volunteer Service – Workers may use up to three days of sick leave per year to perform volunteer services at the school attended by the employee’s child, grandchild, child of a domestic partner or child living in the employee’s home.  
Leaves of Absence for Military Service – Leaves for this purpose are allowed as long as the employee provides a validated copy of military orders. 
No Strike or Slowdown Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike or work slowdown.

Fiscal Note:  The cost of the new contract is estimated at $193,947 for 2002 and includes approximately $100,000 of retroactive pay.  The Fiscal Note actually says there is no retroactive pay, so I have asked for a corrected version.  The new contract will cost $49,511 in 2003 and $50,897 in 2004. (Attachment 2)  The department has the funds available and will not need a supplemental appropriation.

ATTACHMENTS:   

1. Fiscal Note 

2002-0149 SR WSCCCE Local 1625 M Contract-WorkSource  DCHS
1

