GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Service Employees International Union, Local 925 (Involuntary Commitment Specialists - Mental Health, Department of Community and Human Services) and Memorandum of Agreement

	
	



	Term of Contract:
	September 1, 2007 – August 31, 2010

	
	

	Description of Work Performed by bargaining unit members:
	The employees covered by this Agreement are on duty around the clock to respond when an individual within the county requires involuntary commitment because of a mental disorder.  They typically receive referrals from family members, police officers and health care providers, seeking involuntary commitment of persons who are gravely disabled, or likely to be a danger to themselves or others.  The work requires a master’s degree in a mental health field (social work, psychiatric nursing, psychology or similar discipline) plus work experience in the mental health field.

	
	

	Negotiator:
	Karen Place

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	In accordance with policy, reduction in force is by seniority.

	
	

	· Interest-Based Bargaining:
	By mutual agreement the parties engaged in conventional bargaining based on exchange of proposals.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual is consistent with County Code, and the vacation provisions reflect current policy in carryover of excess vacation accrual.  Sick leave cash-out language is consistent with County Code.

	
	

	· Diversity in the County’s Workforce:
	A comprehensive nondiscrimination provision is retained from the previous agreement.

	
	

	· Contracting Out of Work:
	The contract is silent on contracting out, which is governed by county policy and state law.

	
	

	· Labor / Management Committees:
	The agreement establishes a Labor-Management Committee.

	
	

	· Discipline & Grievances:
	Career service employees may be disciplined for just cause.  The contract provides for an internal grievance procedure and binding arbitration.

	
	

	· Mediation:
	Grievances may be mediated with mutual agreement of the parties.

	
	

	· Contract Consolidation:
	Not applicable

	
	

	· Benefits Trust Plan:
	Not applicable

	
	

	· Health Benefits Cost Sharing:
	Not applicable

	
	

	· Release Time:
	As provided in the agreement, three bargaining unit members participate in negotiations on paid release time.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties initiated negotiations in August 2005.  In January 2007 the county and union agreed to request mediation.  Mediation commenced in March and resulted in a settlement in April 2007 that was ratified by the union members in July 2007.

	
	

	· Timeliness of Implementation:
	In accordance with policy, the contract will be implemented within 30 days after it is adopted by Council, signed by the Executive, and in effect as an ordinance.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of temporary and part-time employees is in accordance with County Code.  Temporary employees in the Involuntary Commitment Specialist I classification are covered by the collective bargaining agreement.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The agreement incorporates by reference the provisions of the State Family Care Act.  Family and Medical leave provisions are in accordance with county ordinance. 

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement specifies that the county may implement a bi-week pay schedule or other payroll changes.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The agreement contains a comprehensive no strike provision.

	
	

	· additional leave provisions:
	The agreement provides leaves only in accordance with County Code or State law.  There are specific provisions on accrual and use of compensatory time.

	
	

	· Hours of Work:
	The employees have a scheduled 37.5 hour workweek.  Hourly pay rates and overtime eligibility are based on a 40-hour workweek.
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