KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract
	Professional and Technical Employees, Local 17 (Transit Supervisors - Department of Transportation, Metro Transit Division)

	
	



	Term of Contract:
	March 1, 2011, through February 28, 2014

	
	

	Description of Work Performed by bargaining unit members:
	The Transit Supervisors are the second line of supervision in the Metro Transit Division.

	
	

	Negotiator:
	David Levin

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The contract contains a provision allowing for reduction-in-force based on seniority and qualifications.

	
	

	· Interest-Based Bargaining:
	The parties engaged in interest-based discussions during the collective bargaining process.

	
	

	· Diversity in the County’s Workforce:
	The contract contains a provision relating to equal employment opportunity.

	
	

	· Contracting Out of Work:
	The contract would allow for the contracting out of work as long as it does not eliminate or reduce the normal workload of the bargaining unit

	
	

	· Labor / Management Committees:
	The contract charters a labor/management committee.

	
	

	· Mediation:
	The contract encourages mediation for both contractual and non-contractual disputes.

	
	

	· Contract Consolidation:
	The contract covers Transit Supervisors who perform work in a great number of sub-disciplines of the Metro Transit Division.

	
	

	· Health Benefits Cost Sharing:
	The bargaining unit is subject to the agreements of the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	Collective bargaining negotiations commenced before the expiration of the contract; however, negotiations continued past the expiration of the contract as the parties discussed a number of union proposals.

	
	

	· Use of Temporary and Part-Time Employees:
	The use of temporary or part-time employees is governed by the King County Personnel Guidelines.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	This bargaining unit is paid on a biweekly basis.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is eligible for interest arbitration by state statute.

	
	

	· No strike provision:
	The contract contains a no-strike provision.

	
	

	· additional leave provisions:
	This bargaining unit receives standard forms of leave.

	
	

	· Hours of Work:
	All of the members of the bargaining unit are currently classified as Fair Labor Standards Act (FLSA) exempt.

	
	

	· Performance Evaluations:
	The contract requires that all employees receive regular performance appraisals.
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