[bookmark: _GoBack]

Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	International Brotherhood of Electrical Workers, Local 77 (Departments: Transportation (Road Services), King County Information Technology, Natural Resources and Parks, Public Health)


	Labor Negotiator

	James J. Johnson




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  Housekeeping and contract standards changes to personal holiday administration, bereavement leave and step progression for term-limited temporary employees.


	2.  Improved payroll efficiency in the payment and administration of safety shoes allowance.


	3.  Created greater administrative ease by creating a new article defining the existing seniority terminology.


	4.  Providing sustainability and predictability in administering non-wage and wage-related provisions of this labor agreement through 2018.


	5.  Wage reopener to align with King County Coalition bargaining efforts on “Total Compensation.”
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