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August 29, 2002

The Honorable Cynthia Sullivan

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Sullivan:

The enclosed ordinance, if approved, will ratify the International Brotherhood of Teamsters Local 117 (Professional & Technical Employees Unit) Collective Bargaining Agreement and one Memorandum of Agreement for the period of January 1, 2002 through 
December 31, 2004.  This agreement covers approximately 280 employees in the Departments of Executive Services (Divisions of Human Resources; Finance and Business Operations; Records, Elections and Licensing Services; Information and Telecommunications Services; Facilities Management), Transportation, and Natural Resources and Parks.

Employees covered under this Agreement provide a wide variety of professional and technical assignments, reflecting the wide scope of County operations.  In The Human Resources Division, they recruit and examine job applicants, conduct workplace safety reviews, classify positions and recommend appropriate compensation, administer Worker’s Compensation claims, and the employee benefit programs.  In the Information and Telecommunications Division, they staff the County’s data center around the clock, by running print jobs, help desk service, and change back-up tapes for the servers.  In the Airport Division of Transportation, they perform noise monitoring.  In the Solid Waste Division, they operate the Wastemobile, which collects hazardous household waste such as solvents, paints, and oils.  The Waste Reduction and Recycling Unit in Solid Waste has extended the life of the Cedar Hills Regional Landfill by approximately eight years.  These are just examples of the variety of work performed by members of this bargaining unit.

The Agreement includes new language to conform to provisions of the Professional and Technical Coalition Agreement, which covers these employees and implements the Classification/Compensation Project job titles and salary ranges.  There are changes in the reduction in force procedures that protect seniority and clarify the layoff and bumping process.  New provisions for filling vacant bargaining unit positions specify the rights of disabled, laid off, and other internal job candidates; the new language reduces the potential for disputes and misunderstandings in matters that have been troublesome in the past.  The contract also provides for implementation of a bi-weekly pay schedule.

The current step placement of employees covered by this Agreement is indicated in the table below:

	Ranges and Step Placements for Current Employees



	RANGE
	STEP 1
	STEP 2
	STEP 3
	STEP 4
	STEP 5
	STEP 6
	STEP 7
	STEP 8
	STEP 9
	STEP 10
	Total

	36
	 
	1
	 
	 
	1
	 
	 
	1
	 
	 
	3

	40
	 
	
	
	1
	1
	
	
	
	
	
	2

	41
	 
	
	
	
	
	
	
	
	
	1
	1

	42
	 
	
	
	1
	1
	
	
	
	
	
	2

	43
	 
	
	
	
	2
	1
	3
	
	3
	1
	10

	44
	 
	
	
	
	
	
	
	
	
	1
	1

	45
	 
	
	
	
	1
	
	
	
	
	
	1

	46
	 
	
	1
	
	
	2
	
	
	1
	
	4

	47
	1
	1
	
	
	
	1
	
	
	
	
	3

	49
	 
	1
	
	
	1
	1
	
	
	
	
	3

	50
	1
	
	
	
	
	
	
	
	
	1
	2

	51
	1
	1
	
	1
	2
	5
	2
	
	
	2
	14

	52
	3
	2
	1
	1
	4
	2
	1
	2
	2
	8
	26

	53
	 
	
	1
	4
	
	
	
	
	1
	2
	8

	54
	1
	1
	1
	2
	3
	1
	1
	2
	1
	6
	19

	55
	 
	
	
	
	
	
	1
	
	2
	5
	8

	56
	 
	
	1
	
	
	2
	
	2
	
	4
	9

	57
	1
	
	
	1
	
	
	
	
	
	6
	8

	58
	3
	1
	4
	5
	7
	3
	2
	5
	4
	11
	45

	59
	 
	1
	
	
	
	
	
	
	2
	
	3

	60
	 
	
	
	2
	2
	3
	
	
	
	
	7

	62
	 
	
	1
	1
	3
	1
	
	
	3
	6
	15

	63
	1
	2
	6
	8
	5
	6
	1
	3
	10
	11
	53

	64
	 
	
	
	
	
	
	
	2
	
	2
	4

	65
	 
	1
	
	
	
	
	1
	
	
	
	2

	67
	 
	1
	
	
	
	1
	
	
	
	1
	3

	68
	 
	
	
	1
	4
	
	
	
	
	
	5

	70
	 
	
	
	1
	
	
	
	
	
	
	1

	Grand Total
	12
	13
	16
	29
	37
	29
	12
	17
	29
	68
	262


The wage settlement for 2002 includes a 2.32% cost of living adjustment effective 
January 1, 2002.  The cost-of-living increase for 2003 and 2004 follows the standard County settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

The settlement reached is a product of good-faith collective bargaining between King County and the union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact David Gaba, Labor Relations Manager, at (206) 296-8566 at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  David deCourcy, Chief of Staff




  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Steve Call, Director, Office of Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Manager, DES


David Gaba, Labor Relations Manager, DES

	bcc:
	
	John A. Williams, Secretary-Treasurer, International Brotherhood of Teamsters Local 117

	
	
	Paul Tanaka, County Administrative Officer, Department of Executive Services

	
	
	Pam Bissonnette, Director, Department of Natural Resources & Parks

	
	
	Harold Taniguchi, Director, Department of Transportation

	
	
	Robert V. Cowan, Finance Manager, Finance and Business Operations Division,  Department of Executive Services
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