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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Public Safety Employees Union (Non-Commissioned Professional Employees - Supervisory - King County Sheriff’s Office)



	Labor Negotiator

	Robert Railton and

Diane Taylor for King County Sheriff’s Office working conditions




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The collective bargaining agreement recognizes the Public Employment Relations Commission’s October 2012 unit clarification decision separating the historical bargaining unit and certifying three separate units composed of professional employees, supervisory, and employees supporting the Automated Fingerprint Identification System (AFIS); and, the change of representation of the AFIS unit.



	2.  Establishes classifications that are within the unit’s certification.



	3.  Provides for reopening the agreement for the purpose of negotiating the standardization of pay practices.



	4.  Adopts provisions for the Office of Law Enforcement Oversight to monitor internal investigations and complaints.



	5.  Provides for eligible employees to earn merit pay beginning in 2015 based on the County’s Performance Appraisal and Merit Pay System Manual.



	6.  Updated to reflect changed conditions, expired provisions, or to comply with moving to a standardized Fair Labor Standards Act workweek.
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