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SUBJECT

A MOTION to confirm the Executive’s appointment of members to the King County gender identity and sexual orientation inclusion task force.

SUMMARY

Proposed Motion 2019-0095 would confirm the Executive’s appointment of twenty individuals to serve on the King County gender identity and sexual orientation inclusion task force with all terms expiring sixty days after the reporting provisions outlined in Motion 15162 are completed.

BACKGROUND 

In January 2018, the Washington State Department of Health (DOH) adopted a rule change that established requirements for individuals to request a change to the sex designation on their birth certificates from male or female to a third option. This change amended Section 246-490-075 of the Washington Administrative Code to include the option of “X” which is defined as “a gender that is not exclusively male or female, including, but not limited to, intersex, agender, amalgagender, androgynous, bigender, demigender, female-to-male, genderfluid, genderqueer, male-to-female, neutrois, nonbinary, pangender, third sex, transgender, transsexual, Two Spirit, and unspecified.”[footnoteRef:1] According to the DOH, this change was made to provide individuals with an option to have a birth certificate that reflects their gender identity.[footnoteRef:2] According to the Oxford English Dictionary, gender identity is defined as a person’s perception of having a particular gender, which may or may not correspond with their assigned sex at birth.  [1:  W.A.C. 246-460-075]  [2:  Sex Designation Change on a Birth Certificate, Washington State Department of Health, https://www.doh.wa.gov/LicensesPermitsandCertificates/BirthDeathMarriageandDivorce/SexDesignationChangeonaBirthCertificate ] 


In June 2018, the Council adopted Motion 15162 to establish a gender identity and sexual orientation inclusion taskforce that would address gender identity and sexual orientation inclusion in King County's administrative processes.  The motion was adopted in response to the Washington State Board of Health Ruling, which allows for a third option for designation on birth certificates to indicate a gender other than male or female.  The Motion states that the taskforce is intended to be a collaborative group of individuals that develop a countywide gender identity and sexual orientation inclusion strategy and work plan with input from stakeholders.  The Motion also states that the purpose of engaging with stakeholders and community members is to spread awareness of gender nonconforming individuals within King County departments and facilities.  The Motion suggests that the taskforce membership may include representation from the following organizations listed in the table below.  

	NO.
	REPRESENTATION

	1.
	The King County Council

	2.
	The King County Executive's Office

	3.
	The King County Human Resources Management Division

	4.
	The Ingersoll Gender Center

	5.
	The Gender Justice League

	6.
	The People of Color Against Aids Network

	7.
	Entre Hermanos

	8.
	U.T.O.P.I.A. United Territories of Pacific Islanders' Alliance

	9.
	Seattle Counseling Services

	10.
	Gay City

	11.
	The Greater Seattle Business Association

	12.
	SURGE Reproductive Justice

	13.
	The American Civil Liberties Union of Washington.


  
It should be noted that the Motion does allow advisory taskforce members with expertise on specific topics to be identified and invited to provide input, but these individuals would not have the option to vote as part of the taskforce.

In addition to the taskforce members, the Motion states that there shall be an established executive staff working group, including lead staff from the Executive's Office to assist with the development of an inventory of forms and administrative processes used by county agencies that include gender and sexual orientation identifying questions.  The Executive staff is responsible for identifying areas of the data collected that interface between federal, state, or other local agencies.

The motion also requires the taskforce be charged with the following duties:

1. Review the Washington State Board of Health ruling regarding changing the sex designation on birth certificates allowing for a third option to indicate a gender that is not exclusively male or female, and to determine what changes the County may need to make in response to the new ruling;
2. Consult with County departments and community groups to assess the current state of questions regarding gender identity and sexual orientation in King County administrative processes, including, but not limited to, forms, questionnaires and interviews;
3. Identify administrative processes that are suitable to be modified for gender and sexual orientation inclusion while considering potential complications if a process gathers information used by other government agencies;
4. Develop a recommended statement of intent to address gender identity and sexual orientation inclusion in identified King County administrative processes;
5. Assess the experience of individuals accessing county services and providing requested gender identity and sexual orientation information, including, but not limited to, possible implications of requesting the disclosure of gender identity and sexual orientation information, and identify strengths and weaknesses in the current state of customer service; and,
6. Make training recommendations for county employees to achieve excellent customer service and address concerns of task force members.

Furthermore, the Motion requires that the taskforce conduct community outreach activities to obtain community and professional input for the Executive's final report; develop an initial framework for completing duties with an estimated budget; provide a recommended gender identity and sexual orientation inclusion strategy report to the Executive and Council.  The Motion also allows the taskforce to provide interim updates and recommendations to the Executive and Council on an as needed or as requested basis.
 
ANALYSIS

Proposed Motion 2019-0095 would confirm the Executive’s appointment of the twenty individuals selected to serve on the gender identity and sexual orientation inclusion taskforce.  The following table provides the name of the Executive appointees, the organization represented by each appointee, and whether the organizations represent the organizations as suggested by Motion 15162.  


	NO.
	NAME
	ORGANIZATION
	REPRESENTATION SUGGESTED BY MOTION 15162

	1. 
	Ms. Lauren Vlas
	The King County Council
	X

	2. 
	Ms. Calli Knight
	The King County Executive's Office
	X

	3. 
	Mr. Jay Osborne
	The King County Human Resources Management Division
	X

	4. 
	Mx. Karter Booher
	The Ingersoll Gender Center
	X

	5. 
	Ms. Elayne Wylie
	The Gender Justice League
	X

	6. 
	Mr. Steven Sawyer
	The People of Color Against Aids Network (POCAAN)
	X

	7. 
	Mr. Lesster Munguia
	Entre Hermanos
	X

	8. 
	Taffy Maene
	U.T.O.P.I.A. United Territories of Pacific Islanders' Alliance
	X

	9. 
	Ms. Ann McGettigan
	Seattle Counseling Services
	X

	10. 
	Ms. Lady Anderson
	Gay City
	X

	11. 
	Mr. Matt Landers
	The Greater Seattle Business Association
	X

	12. 
	Ms. Jackie Vaughan
	SURGE Reproductive Justice
	X

	13. 
	Ms. Leah Rutman
	The American Civil Liberties Union of Washington (ACLU)
	X

	14. 
	Ms. Marsha Botzer
	Generations Aging with Pride
	

	15. 
	Mr. Steven Knipp
	Generations Aging with Pride-Main POC
	

	16. 
	Ms. Esther Lucero
	Seattle Indian Health Board
	

	17. 
	Ms. Samantha K'_alaag'a
	Chief Seattle Club- Main POC
	

	18. 
	Ms. Collen Chalmers
	Chief Seattle Club
	

	19. 
	Ms. Fajer Saeed Ebraham
	Legal Voice
	

	20. 
	Ms. Isyss Honnen
	Pride Foundation
	



According to Motion 15162, the Executive is required to transmit the proposed initial framework and a motion approving the initial framework to the Council within three months of the taskforce's first meeting.  The motion also indicates that the taskforce will develop a recommended gender identity and sexual orientation inclusion strategy report to the Executive and Council, within one year of the approval of the initial framework by Council.  Lastly, the Executive will compose a final comprehensive report based on the work of the taskforce, including recommendations on the steps the county can take in addressing gender equity and sexual orientation inclusion within administrative processes and paperwork.

INVITED:

· Gloria Ngezaho, Human Resource Manager, Department of Human Resources
· Ms. Lauren Vlas
· Ms. Calli Knight
· Mr. Jay Osborne
· Mx. Karter Booher
· Ms. Elayne Wylie
· Mr. Steven Sawyer
· Mr. Lesster Munguia
· Taffy Maene
· Ms. Ann McGettigan
· Ms. Lady Anderson
· Mr. Matt Landers
· Ms. Jackie Vaughan
· Ms. Leah Rutman
· Ms. Marsha Botzer
· Mr. Steven Knipp
· Ms. Esther Lucero
· Ms. Samantha K'_alaag'a
· Ms. Collen Chalmers
· Ms. Fajer Saeed Ebraham
· Ms. Isyss Honnen

ATTACHMENTS

1. Proposed Motion 2019-0095 (and its attachments)
2. Transmittal Letter 
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