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Office of Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
Puget Sound Police Managers Association
January 1, 2024 – December 31, 2026

SUBJECT:  The proposed Ordinance would approve and adopt a collective bargaining agreement between King County and the Puget Sound Police Managers Association - Majors Bargaining Unit, providing for their wages, hours and other terms and conditions of employment for the period of January 1, 2024, through and including December 31, 2026.

	CBA Description:
	Puget Sound Police Managers Association – Representing Majors in the King County Sheriff’s Office

	County Lead Negotiator:
	Sasha Alessi

	Union Lead Negotiators:
	Ted Boe



UNIT OVERVIEW:  

The Bargaining unit includes eight Majors in the King County Sheriff’s Office. Majors are fully commissioned law enforcement officers who lead precincts in unincorporated King County, serve as police chiefs for contract cities, and lead the internal investigations unit within the Sheriff’s Office. These employees provide command level management and are high-level representatives to the communities served by the Sheriff’s Office.

BARGAINING HISTORY:

The County and the Puget Sound Police Managers Association (PSPMA) - Majors Bargaining Unit, (the parties) commenced bargaining on April 3, 2023. The parties held a total of 10 bargaining sessions, the last four of which utilized a PERC-appointed mediator. The parties reached a comprehensive tentative agreement on May 28, 2024. The bargaining unit ratified the agreement on June 18, 2024.

SUMMARY OF TERMS:

1. Contract Term:  January 1, 2024, through and including December 31, 2026
2. Compensation: The agreement continues the previously agreed 23 percent salary differential over the captains’ base-wage top step, which itself is a 23 percent salary differential over the Sergeants’ base-wage top step. Future wage increased negotiated by the King County Police Officers Guild (KCPOG) on behalf of the Sergeants will apply to the Captains, and thus to the Majors as well. The KCPOG negotiated wage increase for 2024 is four percent. The County and KCPOG are presently in contract negotiations, including wages, for 2025 and beyond.  
3. Insured Benefits: The majors will continue to receive the same insured benefits agreed to by the KCPOG.
4. Additional Changes:  
A. Standardizes holiday observance dates for employees on four-ten work schedules.
B. Adopts standardized use of sick leave language from the Coalition Labor Agreement. 
C. Adopts standardized definition of immediate family member for bereavement leave from the Coalition Labor Agreement.
D. Adopts standardized rules for donated leave from the Coalition Labor Agreement.
E. Adopts a KCSO General Order Manual (GOM) provision regarding best practices for Incident Command System (ICS) transfers of command in longer-duration emergency situations where the ICS system has been activated. 

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.

INVITED:

· Sasha Alessi, Senior Labor Negotiator
· Eric Muller, President, Puget Sound Police Managers Association
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