


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Public Safety Employees, 

Local 519 (Superior Court Clerks)



	Labor Negotiator

	Karen Place




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  In consideration for expanded duties and responsibilities, as well as market rates for comparable jobs, the agreement provides an increase of two pay ranges effective January 1, 2006.



	2.  Contained in the Collective Bargaining Agreement, a Memorandum of Agreement provides one of the two additional pay ranges to the Court Clerk I classification retroactive to January 1, 2004, pursuant to an agreement reached during the term of the previous collective bargaining agreement establishing a pilot project for the expanded job responsibilities.



	3.  A new productivity incentive program is established, whereby employees who meet docketing productivity goals are able to receive approval to use more of their accrued vacation time.  The program was a pilot project under the prior agreement.



	4.  Special duty pay for providing peer training has been eliminated because the expanded duties now include training.



	5.  A provision for annual cashout of vacation hours in excess of 105 has been eliminated, thereby making the contract more consistent with the vacation provisions of other collective bargaining agreements and County policy.



	6.  Some of the provisions on hours of work were reorganized and revised for greater clarity.
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