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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Professional and Technical Employees, Local 17 (Departments: Executive Services, Natural Resources and Parks, Permitting and Environmental Review, Transportation)


	Labor Negotiator

	Deborah Bellam



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Article 15 Reduction-In-Force (RIF):  The parties agreed to a new RIF Article that clarifies and streamlines the RIF process and updates the process to reflect the most current make up of this bargaining unit.


	2.  This collective bargaining agreement (CBA) updates and clarifies many provisions, including but not limited to the list of memoranda of agreement/understanding applicable to this bargaining unit.


	3.  This CBA incorporates many current practices including Executive Leave, the payment of boot allowance when safety boots are required, and revises some language so that it is consistent with Career Service Guidelines.


	4.  Article 9 is updated to reflect needs with respect to professional engineers and licenses and certifications duties and pay related to this expertise.  The parties agreed that a wage study is appropriate.


	5.  Article 18:  The grievance procedure is updated and clarified.


	6.  This CBA incorporates the Union Coalition memorandum of agreement addressing the 2011 budget crisis which is effective through 2014.
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