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Metropolitan King County Council
Law and Justice Committee

STAFF REPORT
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	6
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	February 23, 2016
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	Nick Wagner



SUBJECT

Approval of a collective bargaining agreement with Teamsters Local 117 covering compensation and benefits for employees in the Prosecuting Attorney’s Office.

SUMMARY

Proposed Ordinance 2016-0088 (Att. 1) would approve a collective bargaining (CBA) (Att. 1-A) with Teamsters Local 117 covering compensation and benefits for about 202 non-attorney positions in the Prosecuting Attorney’s Office (PAO).[footnoteRef:1] [1:  Working conditions for these employees (other than compensation and benefits) are negotiated by the Prosecuting Attorney, not by the County Executive, and are not subject to review and approval by the Council.] 

As described in the Executive’s transmittal letter (Att. 4), the employees who make up the bargaining unit support the PAO and the Deputy Prosecuting Attorneys (DPAs) in carrying out PAO’s mission. The bargaining unit consists of the following classifications (CBA Addendum A; Att. 1-A, pp. 16):
· Child Interview Specialist;
· Legal Administrative Specialist (some provide records management oversight, assist with paperwork associated with criminal charging documents, and assist victims in getting restitution; others are receptionists and perform other clerical duties);
· Legal Secretary;
· MDOP (Most Dangerous Offender Program) Victim Advocate works with homicide victims’ families;
· Paralegal (coordinates witnesses and victims coming to court each day and provides trial support, case management, document preparation, and explanation of the legal system to lay people);
· Victim Advocate (provides support and safety planning to crime victims and assist them with getting Orders for Protection); and
· Word Processing Operator.

The new CBA is a two-year continuation of the current CBA, as modified by a memorandum of agreement (MOA) with the King County Coalition of Unions that the Council approved in November 2014. The new CBA covers the period from January 1, 2015, through December 31, 2016.
BACKGROUND

This bargaining unit’s previous CBA expired at the end of December 2014, but its terms continued in effect pursuant to RCW 41.56.123(1),[footnoteRef:2] except to the extent that they were modified by an MOA between the County and the King County Coalition of Unions that the Council approved on November 10, 2014, by Ordinance 17916. The Coalition MOA provided for, among other things, cost-of-living adjustments (COLAs) of 2.00 percent for 2015 and 2.25 percent for 2016 and a $500-per-employee lump sum payment for 2014. [2:  RCW 41.56.123(1) provides: “After the termination date of a collective bargaining agreement, all of the terms and conditions specified in the collective bargaining agreement shall remain in effect until the effective date of a subsequent agreement, not to exceed one year from the termination date stated in the agreement. Thereafter, the employer may unilaterally implement according to law.”] 


ANALYSIS

The only substantive changes in the new CBA are:
1. Effective Dates. The new effective dates (January 1, 2015, through December 31, 2016) (CBA Art. 18; Att. 1-A, p. 15);
2. COLAs. The changes made by the Coalition MOA that the Council approved in November 2014, as described above (e.g., 2.00% COLA for 2015; 2.25% for 2016) (CBA Art. 8, § 2; Att. 1-A, pp. 9-10).
FISCAL IMPACT
The proposed new CBA would have no fiscal impact beyond that of the Coalition MOA. The amounts listed in the Fiscal Note (Att. 4) are attributable to the Coalition MOA, not the new CBA.
[bookmark: _GoBack]INVITED:

Robert Railton, Labor Negotiator, King County Office of Labor Relations
Heidi Parkington, Human Resources Director, Prosecuting Attorney’s Office
Matthew House, Public Sector Coordinator, Teamsters Local 117

ATTACHMENTS:
1. Proposed Ordinance 2016-0088
Att. A (Collective Bargaining Agreement)
2. Checklist and Summary of Changes (prepared by executive staff)
3. Transmittal Letter
4. Fiscal Note
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