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Metropolitan King County Council
Mobility and Environment Committee

STAFF REPORT

	Agenda Item:
	8
	Name:
	Mike Reed

	Proposed No.:
	2019-0069
	Date:
	March 19, 2019



SUBJECT

Approval of the proposed Collective Bargaining Agreement (“CBA”)  between the County and the Technical Employees Association (“TEA”) in the Wastewater Treatment Division (“WTD”)  of the Department of Natural Resources and Parks (“DNRP”).

SUMMARY

Proposed Ordinance 2019-0069 (Att. 1) would approve a collective bargaining agreement (Att. 1-A) with the Technical Employees’ Association covering employees in the Wastewater Treatment Division of the Department of Natural Resources and Parks. 

The new CBA is a four-year continuation of the current CBA with the changes described below. The new CBA covers the period from January 1, 2017, through December 31, 2020.

BACKGROUND 

The Technical Employees’ Association includes about 243 supervisors and staff in the Wastewater Treatment Division of the Department of Natural Resources and Parks.  The agency constructs and operates pipelines and wastewater treatment plants to convey and process the region’s wastewater; these employees are responsible for the planning, design, engineering and construction of these facilities.  This bargaining unit’s previous CBA expired at the end of December 2016, but its terms continue in effect for a defined period pursuant to RCW 41.56.123(1)[footnoteRef:1]. [1:  RCW 41.56.123(1) provides: “After the termination date of a collective bargaining agreement, all of the terms and conditions specified in the collective bargaining agreement shall remain in effect until the effective date of a subsequent agreement, not to exceed one year from the termination date stated in the agreement. Thereafter, the employer may unilaterally implement according to law.”] 


ANALYSIS

Noteworthy changes in the proposed new CBA are summarized below.

1. Effective Dates  The CBA has new effective dates (January 1, 2017 through December 31, 2020)

2. General Wage Increase  Provision is made for the following wage increases for the years 2017-2020:
a. Wage increase of 2.25% for 2017;
b. Wage increase of 2.88% for 2018;
c. Wage increase of 3.47% for 2019;
d. Wage increase of 3% for 2020.

3. Sick Leave for Short Term Temporary Staff  Provision for sick leave accrual for short term temporary and administrative interns is provided for at .025 hours per hour worked.  Benefits eligible employees working in excess of 74 hours in a workweek earn sick leave at the rate of .025 hours per hour worked in excess of 74 hours. 
 
4. Conversion of Sick Leave  Language allowing conversion of up to 40 hours of extended sick leave into benefit time, or from benefit time to extended sick leave, is stricken.

5. Bereavement Leave  Employees eligible for leave benefits are granted up to five days of bereavement leave in the instance of the death of a member of the employee’s immediate family, rather than the three days allowed under existing language. 

6. Voluntary Membership  Language mandating that covered employees pay the initiation fee and monthly dues as a condition of employment, is replaced with language allowing voluntary membership in the Technical Employees Association.  Deduction of monthly dues from the employee’s paycheck is made contingent on voluntary authorization, in writing, by the employee. 

7. Concurrent Family/Medical Leave Allowance Current language includes provision for both the Federal and King County Family and Medical Leave allowances; under existing provisions, the Federal Family and Medical Leave Act (“FFMLA”) provides for up to 12 weeks of medical leave per year for eligible employees, while the King County Family and Medical Leave Act (“KCFMLA”) provides for up to 18 weeks of medical leave per year for eligible employees.  New language is added to clarify that medical leave provided for by KCFMLA is to run concurrently with other federal, state and county medical leave benefits.  Paid parental leave is also to run concurrently with county family and medical leave, as well as federal and state family and medical leave, to the extent permitted by law.  

8. Reimbursement of Professional Organization Membership Fees  Provision for reimbursement for the cost of professional organization membership, licenses or examinations related to the employee’s position, is increased from up to $500 annually, to up to $600 annually.

9. Protective Equipment/Footwear  Language requiring the County to provide employees with the required Personal Protective Equipment, and to replace that equipment as needed, is added, as well as language requiring the County to provide safety footwear in accordance with Division policies and procedures.   

FISCAL IMPACT

The transmitted Fiscal Note identifies additional costs associated with this proposed agreement of between $680,000 and $1,495,000 for each of the four years of the agreement.  Additional costs are primarily related to wage adjustments and retirement costs.

ATTACHMENTS

1. Proposed Ordinance 2019-0069 (and its attachments)
a. Attachment A:  Agreement between King County and Technical Employees’ Association
2. Transmittal Letter, dated February 13, 2019
3. Fiscal Note

INVITED

1. Bob Railton, Labor Relations Manager, King County Office of Labor Relations
2. [bookmark: _GoBack]Alton Gaskill, President, Technical Employees’ Association
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