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METROPOLITAN KING COUNTY COUNCIL

COMMITTEE-OF-THE-WHOLE
STAFF REPORT

AGENDA ITEM:  6
DATE:  November 15, 2004
PROPOSED NO:  2004-0505
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the memorandum of agreement negotiated by and between King County and Washington State Nurses Association representing supervisory and management employees in the department of public health; and establishing the effective date of said agreement.
SUMMARY:  The ordinance would approve a Memorandum of Agreement (MOA) to the existing Collective Bargaining Agreement (CBA) with the Washington State Nurses Association, Supervisors Unit.  The MOA would permit the “accretion” or addition of nine Public Health nurses into the Supervisors bargaining unit and create a new classification, Nurse Manager.  All nine employees will be Nurse Managers.
These employees have been working in special assignments as clinic managers and throughout have been represented by the Association as nursing supervisors.  

Time period covered – The underlying CBA runs through December 31, 2004.  

Work Performed – Employees covered by this agreement are responsible for the day to day operations and management of a public health center and personal health service delivery.  They manage staff, clinic finances, and facilities in addition to administering and monitoring the practice of nursing and other health care professionals and paraprofessionals.  The covered employees work at seven non-primary care Public Health Centers.  Some examples of the services and programs managed by these employees are non-primary medical care clinics; prenatal care clinics; family planning and sexually transmitted disease clinics.

Labor Policies – The MOA appears to fall within adopted labor policies and classification and compensation project guidelines.  

Bi-weekly Payroll Provision – The underlying CBA does allow the County to implement bi-weekly payroll.  

Interest Arbitration – The unit is not eligible.
The following discussion outlines the exceptions to the underlying agreement.
New Classification – The Human Resources Division determined that a new classification of Nurse Manager was needed because no classification existed that encompassed the job duties of these employees.  The Nurse Manager would be establishes as a range 70 position, $71,377 - $84,260.  This position is considered exempt from the federal Fair Labor Standards Act and as such, is not eligible for any premium or extra duty pay.  The position is eligible for Executive Leave per code.
Step Placement – The MOA calls for Nurse Managers to be placed on the Exempt Squared Range Table at the closest step to their current salary level, but which shall not decrease their salary.  
Merit Pay Plan Eligibility – Nurse Managers will progress through steps pursuant to the merit pay plan and not an annual automatic step progression.
Reductions in Force – The MOA specifies somewhat different layoff and bumping procedures from the underlying agreement.
Fiscal Note –The 2004 cost to implement the CBA is $1,065.  Public Health fund 1800 supports this bargaining unit.  Fund 1800 is a complex mix of CX, City of Seattle, grant, fee and other revenues.
INVITED:  
Jim Johnson, Labor Negotiator, Labor Relations, DES
Juanita Heaton, Labor Representative, Washington State Nurses Association
Nancy Buonanno Grennan, Manager, Labor Relations, DES

Kathleen Oglesby, Labor Liaison, Executive Office
ATTACHMENTS:  
1. Proposed Ordinance 2004-0505
2. Agreement Between King County and Washington State Nurses Association – Supervisors Unit

3. Fiscal Note

4. Transmittal letter dated October 19, 2004
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