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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Local 925 (Wastewater Treatment Division - Department of Natural Resources and Parks)


	Labor Negotiator

	Andre Chevalier



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  A provision in Article 10 was modified to significantly improve the retention of qualified employees at the West Point treatment plant.  This change will improve workforce stability and reduce the significant operational problems caused by qualified employees leaving West Point after being trained on plant operations.


	2.  The following provisions were removed: Productivity Initiative, Stability Pay Incentive, and the Productivity Incentive Program.  New language was added affirming the parties’ commitment to continuous improvement and acceptance of industry best practices.


	3.  The Wastewater Treatment Utility Worker II pay range was increased from 41 to 43 effective upon contract implementation.  The Standby Premium was increased from $3.48/hour to $4.50/hour effective 1/1/2014.  The annual Shoe Allowance was increased from $100 per year to $200 per year.  The Night Premium was increased from 5% to 7%.  The Rotating Shift Premium was adjusted from $1.00/hour to $1.50/hour.


	4.  The shop steward contract language in Article 12 was modified to clarify who is a shop steward and when meetings will occur.


	5.  The Conflict Resolution and Grievance Procedure was improved and allows for the Office of Labor Relations to render a decision prior to mediation.


	6.  The staff scheduling at Brightwater was modified to reduce overtime cost and improve operations resulting in savings of over $40,000 per year.
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