


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Council of County and City Employees, Council 2, Local 1652M (WorkSource - Department of Community & Human Services)



	Labor Negotiator

	Karen Place




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The employees covered by the agreement are placed in Classification/Compensation Project job titles and on the ten-step Squared Salary Schedule. 



	2.  There are revisions to clarify the respective rights and benefits of career service and temporary employees.



	3. The County and Union have agreed to meet prior to any layoff and discuss possible alternatives.



	4.  There is language to specify the right of union representatives to visit work sites, and to use bulletin boards and electronic mail for contract administration purposes.



	5.  There are new provisions to clarify when probationary periods apply for new hires, transfers and reclassifications.



	6.  All employees covered by the agreement are on the standard County vacation accrual schedule, and employees previously “grandfathered” on different accrual rates receive a one-time addition of fifteen vacation days to mitigate the effect of the accrual change.
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