


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Local 925 (Department of Natural Resources & Parks - Parks and Recreation Division)



	Labor Negotiator

	Robert Railton




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The County and Union will jointly partner to enter into Association Development and Operations Partnerships (ADOP) and other types of partnership agreements with outside parties.



	2.  In exchange for the ability to contract out work through the ADOP program, the parties agreed to a wage package as follows:  On January 1 of each year of the contract, employees will progress 2 steps per year on the County’s 10-Step Squared Table Pay Plan, unless they are at Step 9 in which case they will only increase one step.



	3.  Supported employees will receive 75% of the Parks Specialist I pay, a raise from the current 50% or 70% which was dependent on their work location.



	4.  Seasonal workers who work on a holiday will get time and a half for all hours worked on the holiday, like all regular bargaining unit employees.



	5.  There is an agreement to establish a gain-sharing program (division-wide) which will be based on exceeding revenue targets for entrepreneurial and partnership programs.



	6.  The County will retain at least 69 regular bargaining unit FTEs through 

     December 31, 2007; provided, there are sufficient levy funds and $3.9 million in business revenue is earned each year of the Agreement.  In the event the business revenue is not met, the FTE’s may be reduced.  In no case during the term of the Agreement (expiring December 31, 2007) will the FTE level be reduced below 50 regular 12-month, full-time positions.  There will be no FTE reductions or eliminations as a result of implementing any ADOP or other kind of partnership agreement.
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