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SUBJECT

Proposed Ordinance 2008-0120 would approve and adopt a new three-year (2005 – 2008) collective bargaining agreement negotiated between King County and the Technical Employees Association (Wastewater Treatment Division) representing employees in the Department of Natural resources and Parks; and establish the effected date of the agreement.  
SUMMARY

The proposed ordinance would approve a new three-year collective bargaining agreement.  The agreement covers nine employees in the Wastewater Treatment Division of the Department of Natural Resources and Parks.  The contract covers the period of July 1, 2005 through June 30, 2008.  
The Bargaining Unit at a Glance 

The 9 employees in the bargaining unit – are in a “Supervisory” (vs. “Staff”) unit comprised of all supervisory employees in the Asset Management Section, Major Capital Improvement Section, and Planning and Compliance Sections of the Wastewater Division of the Department of Natural Resources and Parks (DNRP).   The employees in the bargaining unit provide the supervisory and technical skills necessary to the planning, design, engineering and construction of King County’s wastewater treatment services.  

King County’s facilities are the most sophisticated wastewater treatment facilities in the northwest region of the United State with facilities providing wastewater treatment services to the greatest population in comparison to any other agency in the region.  The design and construction of the facilities requires the highest levels of design, engineering and project management skills.

The current agreement expired on June 30, 2005, however Memorandum of Agreement provided cost of living adjustments while the new agreements was being negotiated.   Earlier tentative agreements were rejected by this unit.  
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies except for the timely implementation of new agreements.  This new contract does align the medical benefits with most King County employees by adopting the county’s “Healthy Incentives” medical benefits plan. 
Performance Evaluations 
The main collective bargaining agreement provides for annual performance evaluations and they do receive annual evaluations. 
Binding Arbitration – Binding arbitration is not available during the bargaining process, but it is available to resolve grievances.
New CBA Provisions 

Health Benefits:   This contract adopts and applies to this bargaining unit the county’s “Healthy Incentives” insurance benefit plan.

Supervision, and Evaluations:    This contract adopts the updated (2005) King County Personnel Guidelines (with some exceptions listed in Appendix B) and provides for annual performance evaluations.
Wage Increases:   This contract provides a two-step annual wage step advancement system provided the employee does not receive an annual performance evaluation with an overall rating below satisfactory.

Layoffs for TLTs:  This contract gives Wastewater Treatment Division greater flexibility in retaining critical term limited temporary employees during time of layoff.

Wage and work hours:  This contract updates wage and hour provisions to be consistent with county policy.  The employees in this bargaining unit work 40-hour work weeks, unless part-time, and have alternative work schedules available to them.
Executive Leave:  This contract provides for a minimum amount of Executive or administrative leave of at least 3 days, up to a maximum of 10 days may be taken (instead of overtime pay) pursuant to county policy.
Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.
Productivity Initiative – Employees in this unit are eligible to participate in the productivity initiative for both operating and capital savings. 
No Strike Provision – The agreement calls for no strikes or other similar concerted activities.
Biweekly Pay:   Wages under this contract are paid pursuant to the county’s bi-weekly payroll system.

Fiscal Note – The cost to implement the CBA for 2006 and 2007 was nearly $69,000 while 2008 costs are estimated at $56,938.  
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