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Office of Labor Relations Staff Report
Collective Bargaining Agreement
Between
King County 
And
King County Police Officers Guild
(290/Q1)


SUBJECT: The proposed Ordinance would approve and adopt a Collective Bargaining Agreement between King County and the King County Police Officers Guild (KCPOG) representing Commissioned Sergeants and Deputies providing for their wages, hours and other terms and conditions of employment for the term of January 1, 2022, through and including December 31, 2024.

	CBA Description:
	King County and King County Police Officers Guild representing Commissioned Deputies and Sergeants [290/Q1]

	County Spokesperson:
	Sasha Alessi, Labor Relations Manager, Office of Labor Relations

	Union Spokesperson:
	Michael Mansanarez, President (Detective)



UNIT OVERVIEW:  KCPOG’s bargaining unit includes approximately 633 active Deputies and Sergeants (745 budgeted) who work in the King County Sheriff’s Office (KCSO).  The employees in this bargaining unit are all employed by the KCSO and provide law enforcement services to unincorporated King County, Beaux Arts, Burien, Carnation, Covington, Kenmore, King County Airport, King County Metro Transit, Maple Valley, Muckleshoot Indian Tribe, New Castle, Sammamish, SeaTac, Shoreline, Sound Transit, Skykomish, and Woodinville.

BARGAINING HISTORY:

The County and the KCPOG began negotiation of this successor CBA in July of 2021 and reached a comprehensive tentative agreement in September of 2022. Collective bargaining began in the midst of the pandemic and was conducted virtually before switching to in-person negotiations in April of 2022. Though the parties did not reach agreement before the expiration of the prior CBA, the parties’ agreement was reached without mediation or arbitration. Collective bargaining was delayed by other bargaining obligations between the parties related to the vaccine mandate, recruitment bonuses, and the reinstatement by the Washington State Supreme Court of the Executive’s Order regarding Inquest Hearings. KCPOG membership ratified the CBA on October 12, 2022.



SUMMARY OF KEY CHANGES:

1. Contract Term: January 1, 2022, through and including December 31, 2024.
2. Compensation Changes:
a. General Wages Increases (GWI):  
· 2022 – 6.0% (to be paid retroactively)
· 2023 – 10.0%
· 2024 – 4.0%
b. Recruitment Bonuses. In an MOA attached to the CBA, the County is authorized to continue the current deputy recruitment bonus program through the duration of the CBA. The program may be ended by the County with prior notice to the KCPOG. The authorized bonuses are $7500.00 for new hires and $15,000 for lateral hires with recent prior law enforcement experience.
c. Medical Plan Selection Fee.  Employees who select the Regence PPO medical plan will pay a $100.00 per month plan selection fee. Employees who select the ACN or HMO medical plans will not be charged the fee. This fee would have generated approximately $700,000.00 in revenue for the County if applied to the 2021 employees’ medical plan selections.
d. Adjustments to Pay Premiums. This CBA establishes: a Level-2 detective pay premium of 8% (2% higher than Level-1) for those detectives assigned to units such as major crimes and the sexual assault unit, a 5% pay premium for members of the crisis negotiation team, eliminates the waiting periods for education incentive pay premiums, and provides for one hour of K-9 care pay for K-9 deputies while they are caring for their K-9 while on vacation, provided the K-9 is not kenneled. 
3. Additional Changes and Agreements:
a. Office of Law Enforcement Oversight (OLEO).  This agreement allows OLEO to exercise its authority as granted by the King County Charter and the King County Code, including independent investigation and subpoena power. 
b. Body Worn Cameras (BWC).  The County fully discharged its bargaining obligation with the KCPOG regarding the attached KCSO BWC policy without the addition of a pay premium for wearing a BWC. The BWC policy is not memorialized in the CBA to allow for amendments and additions to the policy that are not dependent upon the collective bargaining of the CBA.   
c. Actual Hour Payroll.  Payroll for the Deputies and Sergeants of the KCSO will now be done on an actual hours worked biweekly payroll format.  This will eliminate “guaranteed hours” and brings KCSO payroll fully into compliance with the County payroll calendar, processes, and practices.
d. Transition to Executive Department.  This agreement makes the necessary modifications to recognize KCSO as an executive department including the addition of the Office of Labor Relations to the grievance process in the same manner as other King County CBAs.
FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.


ATTACHMENTS:

1.	Proposed Ordinance (and its attachments)
2.	Transmittal Letter
3.	Fiscal Note for 290C0122
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