LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Uniformed Command Association 

(Corrections Jail Captains - Department of Adult & Juvenile Detention)

	
	

	Term of Contract:
	January 1, 2005 – December 31, 2005

	
	

	Description of Work Performed by bargaining unit members:
	Employees covered by this Agreement are Captains in the Department of Adult and Juvenile Detention.  The Captains in this 12-member bargaining unit are responsible for managing the day-to-day operations and security at the County’s two adult detention facilities, the King County Correctional Facility and the Regional Justice Center.  Individual Captains who serve as “shift commanders” are personally in charge of the facility under their command, and are responsible for ensuring safe, secure and humane operations in the facility.  Individual Captains also head the Department’s internal investigations unit; court detail unit; administrative unit; and intake, transfer and release function.  Captains manage Sergeants, who in turn directly supervise Corrections Officers in the correctional facilities.

	
	

	Negotiator:
	Claudia Balducci

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reductions-in-force are to be accomplished by seniority.

	
	

	· Interest-Based Bargaining:
	Negotiations were conducted using an interest-based approach.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Accrual rates and cashout provisions are in accordance with County policy.

	
	

	· Diversity in the County’s Workforce:
	The contract does not deviate from County policy.

	
	

	· Contracting Out of Work:
	The contract does not deviate from County policy.

	
	

	· Labor / Management Committees:
	Not provided in the contract, however, the Department holds labor-management meetings with this unit on an as-needed basis, with either party able to request a meeting.



	
	

	· Discipline & Grievances:
	The contract contains a grievance procedure which encourages parties to resolve disputes at the lowest possible level, and provides for binding arbitration of disputes.



	
	

	· Mediation:
	Although not addressed in the labor agreement, the parties may use a mediation process to resolve disputes.



	
	

	· Contract Consolidation:
	N/A



	
	

	· Benefits Trust Plan:
	The contract provides that the bargaining unit will receive benefits as agreed by the County’s Joint Labor-Management Insurance Committee.



	
	

	· Health Benefits Cost Sharing:
	The contract provides that the bargaining unit will receive benefits as agreed by the County’s Joint Labor-Management Insurance Committee.



	
	

	· Release Time:
	The contract allows release time for two negotiators from the bargaining unit to negotiate with the County.



	
	

	· Timeliness of Labor Contract Negotiations:
	The current labor agreement expired on December 31, 2004, and a tentative agreement was reached prior to its expiration.



	
	

	· Timeliness of Implementation:
	This new labor agreement will be implemented as soon as practicable following approval and its terms will be retroactive to January 1, 2005.



	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employees may be used.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Allowed consistent with Federal and State law, and in compliance with County ordinance and policy.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Biweekly pay waiver is included in the contract.

	
	

	· Interest Arbitration Eligible:
	Yes

	
	

	· No strike provision:
	Yes

	
	

	· additional leave provisions:
	Consistent with other uniformed personnel, employees are provided 20 days per year of “special sick leave” which may be used to supplement industrial insurance in the event of an on-the-job injury.  Special sick leave cannot be accrued and does not carry over from year to year.
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