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King County




Checklist and Summary of Changes for the attached

Interest Arbitration Award Agreement
	Name of Agreement

	King County Corrections Guild (Department of Adult and Juvenile Detention)


	Labor Negotiator

	Rob Sprague



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The arbitration decision imposed an annual cost of living adjustment equal to 95% of the CPI-W, all-US cities with a minimum of 3.0% and a maximum of 6.0%.  There are two added top steps for the Corrections Sergeant and a prospective increase in the entry and twelve month rate for Corrections Officers.


	2.  The arbitration decision allows the county to utilize video camera recordings as it relates to any specific incident or concern.


	3.  The arbitration decision places a cap on the previously uncapped holiday leave bank such that employees not will be able to carry over no more than 40 hours of holiday leave and will only be able to accrue holiday leave if their year end accrual is below 40 hours, a reduction in balances that were previously allowed.


	4.  The award agreement defines the tuition reimbursement program as any required classes or credits in a criminal justice or public administration degree program and has various limits and caps.



	5.  The award agreement provides for a voucher for two uniforms a year for employees with a corresponding $450 annual maintenance allotment.


	6.  The arbitration decision mandates double-time overtime effective January 1, 2010 for multiple  occurrences of mandatory overtime within a 10-day period of a previous mandatory overtime assignment.
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