
[image: image1]
Metropolitan King County Council
Committee of the Whole
Staff Report

	Agenda item No:
4
Ordinance No:
2009-0500

	Date:
August 19, 2009
Prepared by:
Mike Alvine



SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and the Public Safety Employees Union representing supervisors in the King County Sheriff's Office emergency 911 operation.
SUMMARY

The proposed ordinance would approve a new three-year collective bargaining agreement (CBA) with supervisors for the emergency 911 call function for the period of January 1, 2009, through December 31, 2011.
The Bargaining Units at a Glance 

There are eight employees in the supervisor bargaining unit. All the employees work in the 911 emergency call center of the Sheriff's Office.  The employees supervise dispatchers and call receivers for unincorporated King County and contract cities.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies. 
Interest Arbitration – The unit is eligible.
Performance Evaluations 

Employees receive annual performance reviews and Early Intervention Services.

New CBA Provisions 
There are a number of new provisions in the agreement. 

Pay for Trainers– When a supervisor is assigned to train a new supervisor hire or a newly promoted supervisor, the contract calls for an increased payment/incentive for the days spent in training.  For each 20 days that a supervisor trains a new hire or a newly promoted supervisor, they will receive 30 hours of additional straight time pay or additional vacation, or any combination of the two equaling 30 hours. Previously the trainer received 20 hours of pay/vacation time for 20 days of training. Executive staff reports that the purpose of this change is to increase the quality of training. 
Work Schedules – The Sheriff's Office and the union agree to continue discussions on the potential to implement a new work schedule that meets the operational needs of the Sheriff's Office and the bargaining unit. One possible option includes working four ten-hour days.
Wage Adjustment – In 2010 the supervisors will receive a five percent wage increase based on comparable market salaries consistent with Motion 10262.
Biweekly Pay and Accountable Business Transformation (ABT) – The CBA contains provisions for how the bargaining unit will transition to a biweekly pay schedule as well as allowing for implementation of the ABT project.
Reopener for Changes to Civil Service Rules – The Civil Service Commission has been recently reactivated and the CBA calls for a reopener should any civil service rules be changed.

Civilian Review – The CBA contains provisions consistent with the civilian review provisions for the King County Police Officers Guild.

Notable Ongoing CBA Provisions 

Cost of Living Adjustments (COLA) – The contract provides for a COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase. The COLA percentage increase is 4.88 for 2009 and estimated at 2.00 percent for 2010. The COLA for 2011 is not set in the CBA and will be negotiated through a reopener.
No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The cost to implement the CBA is just over $32,000 for 2009 and approximately $50,000 for 2010.  No supplemental appropriation is needed.
Attachments
1. Proposed Ordinance 2009-0500
2. Transmittal letter received August 6, 2009
3. Fiscal Note

Invited
· Jim Johnson, Acting Manager, Labor Relations, HRD, DES, King County
· Dustin Frederick, Business Manager, Public Safety Employees Union
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