LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	King County Corrections Guild

	
	

	Negotiator:
	David Levin

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reductions in force will be conducted according to bargaining unit seniority.  In the event of a tie in seniority, layoff is based on employee performance.

	
	

	· Interest-Based Bargaining:
	The process the parties used to reach this agreement can fairly be described as collaborative in nature.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Accrual, cash out and use policies for sick leave and vacation are consistent with County guidelines.

	
	

	· Diversity in the County’s Workforce:
	The labor agreement contains a broad non-discrimination clause.

	
	

	· Contracting Out of Work:
	N/A

	
	

	· Labor / Management Committees:
	Management and the Guild meet regularly in a number of productive Labor-Management Committees.

	
	

	· Discipline & Grievances:
	A just cause standard applies to discipline.  The parties settle their disputes through a grievance procedure that culminates in arbitration.

	
	

	· Mediation:
	The Guild and the County are both members of the Interlocal Conflict Resolution Group and may bring their disputes to this forum for mediation.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Health benefits are offered consistent with the agreements of the Joint Labor-Management Insurance Committee.

	
	

	· Release Time:
	The labor agreement provides for various forms of release time for employees to attend to certain labor matters, consistent with scheduling needs and County policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	This new agreement replaces the Collective Bargaining Agreement that is set to expire on December 31, 2003.  As such, this successor agreement was negotiated ahead of schedule.

	
	

	· Timeliness of Implementation:
	This Collective Bargaining Agreement will be implemented on January 1, 2004.

	
	

	· Use of Temporary and Part-Time Employees:
	Limited due to the nature of the work of Corrections Officers.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Consistent with County policies.

	
	


295P0103

Page 1

