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Office of Labor Relations Staff Report
Memorandum of Agreement 
Between 
King County 
and
SEIU Local 925/Department of Public Defense 


SUBJECT:  Wage Adjustments

	MOA Description:
	Temporary Incentive & Retention Program for Class A Felony Qualified Attorneys

	County Lead Negotiator:
	Andre Chevalier

	Union Lead Negotiators:
	Molly Gilbert, Ed Washington, Rion Peoples



UNIT OVERVIEW:  

All current full-time and regular part-time employees of the Department of Public Defense, excluding managers, supervisors, Human Resource employees, Public Information Officers, confidential employees, short-term temporary employees (those working less than six months), students, interns, externs, volunteers, and work/study employees.

The MOA specifically applies to staff attorneys in the Public Defender 1 classification only. 


BARGAINING HISTORY:

The parties engaged in mid-contract negotiations in 2023 related to the County’s pilot with SCORE and this surfaced DPD attorney retention and staffing issues particularly among those Class A felony qualified. Through these negotiations, DPD and the Union found mutual agreement on this targeted Class A felony qualified incentive to increase, recognize, and retain employees classified as Public Defender 1 that achieve Class A qualified status and complete felony rotation work. This process began in approximately January 2023 and concluded in November 2023 with a tentative agreement.

SUMMARY OF TERMS:

This MOA covers employees classified as Public Defense Attorney 1 in DPD. The incentive framework provides a one-step wage increase bonus for attorneys that are not at the top step of their wage scale that meet the eligibility terms of the MOA. The eligibility terms require achievement of Class A qualified status and completion of a 12-month felony rotation. 

To become Class A qualified according to Washington Supreme Court public defense practice standards, each attorney representing a defendant accused of a Class A felony as defined in RCW 9A.20.020 shall meet the following requirements:

ii. Either:
a. has served two years as a prosecutor; or
b. has served two years as a public defender; or two years in a private criminal practice; and
iii. Has been trial counsel alone or with other counsel and handled a significant portion of the trial in three felony cases that have been submitted to a jury.

For supervisory attorneys already at top step of their wage scale, a $4,000 incentive payment will be paid in lieu of the bonus step if the eligibility terms are met, and the employee continues employment in their position through October 28, 2024.   

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed Ordinance.

INVITED:

· Andre Chevalier, Senior Labor Negotiator
· Molly Gilbert, Ed Washington, and Rion Peoples Union Representatives, SEIU Local 925
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