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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Teamsters Local 174 (Departments: Natural Resources and Parks, Transportation)



	Labor Negotiator

	Rob Sprague




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The agreement provides for a zero COLA in 2011 and a COLA calculation in future years based on the local consumer price index, consistent with the agreement with other county unions, including a re-opener should certain economic indicators be triggered.



	2.  The agreement provides clarification of the county’s right to install and re-position cameras, with an agreement to negotiate the effects (disciplinary applications) of any newly installed or re-positioned cameras.



	3.  The agreement provides for the expansion of the 7/10 shift premium to all classifications that are working that schedule in Solid Waste, in conjunction with reducing the premium holidays down to three holidays; New Years Day, Thanksgiving Day, and Christmas Day.



	4.  The agreement outlines specific Labor/Management Committee processes to address concerns of mutual concern, including an effective and efficient staffing model, overtime issues, and other issues that may come up.



	5.  The agreement incorporates a new Step 3 into the Grievance Process so that there is an additional step for the Office of Labor Relations to review the grievance after the Department review and prior to being submitted to Arbitration.



	6.  The agreement provides for the incorporation of the Utility Worker I’s into the bargaining unit to make efficient use of equipment at the Cedar Hills Landfill.
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