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Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Local 925 (Department of Executive Services - Facilities Management Division)



	Labor Negotiator

	Trish Murphy




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Added Productivity Program to increase work efficiency.  The program which provides incentives for participating and reaching productivity goals.



	2.  Implement restrictions on contracting out bargaining unit work, which includes a phase-out of some use of external contractors.



	3.  Increased supported employee pay from 70% of the custodian rate to 75% to bring wage rate in line with similar job classification wages in County.  Market-driven salary increase of Hazardous Waste Surveyor/Project Manager, from Range 50 to Range 62.



	4.  Adds provisions on promotions, transfers, and postings.  This includes additional consideration for bargaining unit members during each phase of the selection process; a lateral transfer process; and access to information about transfer opportunities and job openings.



	5.  Clarifies seniority definitions and calculations to increase ease in administering contract.



	6.  A new safety article reflects the employer’s and employees’ responsibilities to ensure a safe work environment and describes the safety committee.
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