The Honorable Larry Gossett
[Date]

Page 2

[Month Day, Year]
The Honorable Larry Gossett
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Gossett:
This letter transmits an ordinance that will enable King County to provide property assessment services to the citizens of King County and to contract cities.
The enclosed ordinance, if approved, will ratify the Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 (Department of Assessments) collective bargaining agreement for the period of January 1, 2012, through December 31, 2015.  This agreement covers 130 employees in the Department of Assessments.  The responsibilities of these employees are essential in valuation of commercial and residential property in King County for assessment purposes; defending appraisals before the Board of Equalization and/or the State Tax Appeals Board; and, collecting, analyzing, and maintaining data related to residential and commercial property assessments.
This agreement contains several significant improvements in cost savings, efficiency, accountability, and productivity for the County.  For example:

●  
Promotes efficiency by eliminating the Runzheimer Plan for mileage and now compensating employees for mileage per the Internal Revenue Service (IRS) rate.  Mileage reimbursement under the Runzheimer Plan was cost prohibitive; therefore, appraisers’ field time was limited to two days per week.  The cost savings gained by changing to the IRS rate will allow appraisers to spend more time in the field appraising property.

●  
In addition to eliminating the Runzheimer Plan, improved costs savings include reducing the stipend for professional coursework in 2013 and 2014 and eliminating the stipend in 2015; and, eliminating the monthly stipend for Residential Appraisers I’s who perform appeals.
The above-cited costs savings and efficiencies furthers the goals of the County’s Strategic Plan by keeping the County’s cost of doing business down (Financial Stewardship) and improving the effectiveness and efficiency of Assessment services (Service Excellence).
There are no changes to the wage schedule and the cost-of-living adjustments for 2013 and 2014 follow the standard County settlement agreed to with other labor organizations.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help provide assessment services to the residents of King County.
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273.

Sincerely,

Dow Constantine

King County Executive
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ATTN:  Michael Woywod, Chief of Staff




  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief Advisor, Policy and Strategic Initiatives, King County

    Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations
